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Editorial 

With this new edition of the IOE Business and Human Rights 

Newsletter, I want to first of all seize the opportunity to wish all 

of you a prosperous and healthy Happy New Year 2022.  

 

The end of a year and the beginning of a new one is always a good 

time to look back at the major achievements of the past year and 

the major themes of the year to come. In 2021, topics such as the 

developments of mandatory human rights due diligence 

(mHRDD) legislation, COP 26 and the climate change impact on 

BHR as well as the negotiations on a binding treaty on business 

and human rights have been at the forefront of the agenda. 

 

This year 2022 promises to be equally dynamic with challenging and vibrant discussions and 

negotiations, particularly, in the field of Business and Human Rights (BHR).  As lead story of this edition, 

particular focus will be given to the EU Commission’s draft supply chain and mHRDD Directive which 

came out on 23 February 2022. This Directive, originally scheduled to be published in May 2021, will 

have far-reaching consequences in the field of BHR both at the European level but also globally. Notably, 

new regulatory developments in Spain and Japan are underway, certainly triggered by the influence of 

the EU Directive.  

 

Separately, at the International Labour Organisation (ILO), one of the most important negotiations this 

year will be the upcoming tripartite ILO Working Group Meeting on Decent Work in Supply Chains (ILO 

TWGSC). The issue of supply chains has been one of the most challenging topics in the ILO, where 

workers and employers have failed so far to find agreement on the way forward for the ILO. As 

Employers, we took special note of the ILO’s “Gap analysis of ILO normative and non-normative 

measures to ensure decent work in supply chains” report that confirmed that there are no governance 

gaps in ILO [and international] norms and standards on Decent work, but rather - as Employers have 

long argued - there is a persistent implementation gap at national levels 

 

Other key topics included in this edition include updates on the UN Draft Treaty Process; new national 

developments on mHRDD; IOE’s inputs for the High Commissioner’s and UNWG’s reports to be 

presented at the 50th session of the Human Rights Council in June 2022 and IOE guidance on climate 

change and just transition.  

 

Lastly, as we approach a critical moment in the elaboration and implementation of mHRDD regulations, 

I invite you to take a closer look at the IOE’s agenda at the end of this newsletter as important events 

related to these topics will take place throughout the year, including the IOE-BDA-DPDHL International 

Conference on BHR. You will find more information on these and many other developments within this 

newsletter.  

   
 

Gabriella Rigg Herzog, Chair of the IOE Policy Woking Group on Human Rights and Responsible Business 
Conduct 



 

Evolving Laws 
 

 

The UN Business and Human Rights Treaty Process: an initiative with  

far-reaching implications 

 

Key takeaways from ILO report on gaps in measures to ensure decent work 

in supply chains 
 

• 

https://www.ioe-emp.org/index.php?eID=dumpFile&t=f&f=156327&token=e362310744526cd079d373cbc3365cb7be11301f
https://www.ioe-emp.org/index.php?eID=dumpFile&t=f&f=156216&token=5d8da21b68bfae9ae2d205e6dad85084097b60e4
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---ddg_p/documents/meetingdocument/wcms_829895.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---ddg_p/documents/meetingdocument/wcms_829895.pdf


 

• 

• 

• 

 ILO web-page 

 

GSC and mHRDD among German priorities for G7 presidency 
 

https://www.ilo.org/global/topics/supply-chains-preview/news-events/wg-on-ensuring-dw-in-supply-chains/lang--en/index.htm


 

action: sustainability, economic stability and transformation, health, 

investment and collective action. Worth outlining, the German Government recalls the 

important role played by GSC for the good functioning of global trade and the economic 

recovery as well as calls for binding standard on corporate due diligence: 

ILO-IOE self-assessment tool for enterprises based on the principles of the 

MNE Declaration 

https://www.g7germany.de/resource/blob/998352/2000328/ad72fc3e0da7f5537e30839cebcfa83d/2022-01-21-g7-programm-en-data.pdf?download=1
https://www.ioe-emp.org/index.php?eID=dumpFile&t=f&f=156550&token=0925e83e5c0d76e4800cfa7987697be29de626bd


 

ISO 26000 and ESG standards-making 

• 

• 

 

https://iso26000sgn.org/
https://www.iso.org/files/live/sites/isoorg/files/about%20ISO/working_with_iso/docs/Supporting%20TMB%20SAG%20on%20ESG.pdf


 

https://iso26000sgn.org/
https://iso26000sgn.org/wp-content/uploads/2020/03/ISO_discovering_ISO-26000.pdf


 

IOE joins the Consultative Group of ISO TMB’s Strategic Advisory Group on 

ESG ecosystem 

2021 Digital Inclusion Benchmark Report  



 

• 

• 

• 

• 

 

 

 

 

https://www.worldbenchmarkingalliance.org/research/2021-digital-inclusion-benchmark/


 

 

 

EU Mandatory Human Rights Due Diligence Directive: Overview 
 

• 

• 



 

• 

• 

EU Commission prepares instrument for a ban on force labour products  

https://ec.europa.eu/info/business-economy-euro/doing-business-eu/corporate-sustainability-due-diligence_en
http://ec.europa.eu/social/BlobServlet?docId=25260&langId=en
https://www.ilo.org/global/topics/decent-work/lang--en/index.htm


 

 

Mandatory Human Rights Due Diligence Legislation (mHRDD): State of Play in Europe  
 

https://shiftproject.org/resource/mhrdd-europe-map/#Where-things-are-at-in-the-debate
https://www.business-humanrights.org/en/latest-news/national-regional-movements-for-mandatory-human-rights-environmental-due-diligence-in-europe/
https://www.business-humanrights.org/en/latest-news/national-regional-movements-for-mandatory-human-rights-environmental-due-diligence-in-europe/
https://www.business-humanrights.org/en/latest-news/national-regional-movements-for-mandatory-human-rights-environmental-due-diligence-in-europe/
https://shiftproject.org/resource/mhrdd-europe-map/#Where-things-are-at-in-the-debate


 

OHCHR report on the practical application of the UNGPs to the activities of technology 

companies 

• 

• 

• 

• 

• 

https://www.ohchr.org/EN/Issues/Business/Pages/CFI-ungps-tech-companies.aspx


 

OHCHR Working Group’s report on “COVID-19 pandemic: lessons learnt and moving 

forward” 

▪ 

▪ 

▪ 

▪ 



 

▪ 

▪ 

▪ 

▪ 

 

Japan: New developments on Human Rights Guidelines 
 



 

 

Spain: New consultation process on a draft law regarding human rights, 

sustainable and due diligence for transnational companies 

• 

• 

• 

• 

https://www.mdsocialesa2030.gob.es/servicio-a-la-ciudadania/proyectos-normativos/consultas-publicas.htm
https://www.mdsocialesa2030.gob.es/servicio-a-la-ciudadania/proyectos-normativos/documentos/220208_consulta_publica_definitiva.pdf


 

• 

• 

• 

Japan: Parliament adopts resolution on human rights in China 
 

Canada: Legislative developments in preventing forced labour in GSC 
 



 

 

Switzerland: new ESG and Due Diligence regulation put in place 
 



 

• 

• 

https://www.fedlex.admin.ch/eli/oc/2021/846/de
https://www.fedlex.admin.ch/eli/oc/2021/847/de


 

Norway: Latest developments on the Norwegian Transparency Act  
 

• 

• 

• 

https://www.regjeringen.no/contentassets/c33c3faf340441faa7388331a735f9d9/transparency-act-english-translation.pdf


 

 

Henrik Munthe of the Confederation of Norwegian Enterprise (NHO)

Climate change / COP 26 
 

https://www.ioe-emp.org/index.php?eID=dumpFile&t=f&f=156527&token=4c1bb27519dc5ad48a493496cca87ef922f63baa


 

• 

• 

• 

• 

• 

• 

• 

• 
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https://www.ohchr.org/EN/Issues/Business/Pages/2021SouthAsiaForum.aspx


 

- 

- 

- 

- 

https://docs.google.com/forms/d/e/1FAIpQLSdMl0VjtXfNzVAD-zo6b64k9nXOx4PNIKzA5dmplTwI_Rcuow/viewform?usp=sf_link


 

Contact 
 

mailto:diplomado.vincular@pucv.cl
mailto:thorns@ioe-emp.com
mailto:pegat-toquet@ioe-emp.com

