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Why ILO is important for IOE-Employers
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14.00 – 14.10 Welcome remarks by Roberto Suárez Santos, Secretary General, IOE

14.10– 14.30 Setting the scene: Johnny C. Taylor, Jr. President and CEO, Society for Human Resource Management

(SHRM)
14.30 – 15.00 • Constanze Moorhouse, Rechtsanwältin & Solicitor, Eversheds-Sutherland

• Eva Rimbau Gilabert, DigiBiz Research Group, Associate professor in the area of Human Resources

at the Universitat Oberta de Catalunya

15.00 – 15.25 Tour de table 
15.25 – 15.30 Concluding remarks, Roberto Suárez Santos
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Setting the Scene

Johnny C. Taylor, Jr. President and CEO, Society for

Human Resource Management (SHRM)

SHRM is the expert voice in addressing the evolving challenges in 
today’s workplaces, including workforce development, workplace
equity, workplace immigration, and workplace flexibility and leave. 
SHRM membership offers personalized resources, exclusive content 
on workplace topics, an active community, discounted educational
and conference offerings, and access to live chat support to equip
professionals with the knowledge, tools, and network needed to 
elevate their workplaces.
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Constanze Moorhouse, Rechtsanwältin & Solicitor,

Eversheds-Sutherland

Constanze Moorhouse qualified as a lawyer in Germany in June 
1997 and as an English solicitor in July 1999. She is a partner in 
Eversheds-Sutherland’s Human Resources practice group and leads 
the International Employment Counsel Team.
Constanze regularly works in a cross-border environment advising 
UK and US clients on German law and German clients on English 
law in all matters relating to employment, including litigation and 
the employment aspects of corporate transactions. 
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Eva Rimbau Gilabert, DigiBiz Research Group, Associate

professor in the area of Human Resources at the

Universitat Oberta de Catalu

Eva has been a lecturer at the UOC since 2004, where she has 
served as Academic Director of the Degree in Labour Sciences, of 
the Master in Occupational Safety and Health, and of the Area of 
Graduate Studies in Business and Economy. She is a member of the 
Digital Business Research Group (DigiBiz). Her lines of research
revolve around the following areas: - Flexible work arrangements -
Evidence-based management - Impact of digitization on human
resources management - Employee wellbeing
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• Tour de table 

• Concluding remarks


