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Future of Work — Evolution or Revolution?

* Past transformation pace allowed for enough time to
adapt and resulted in growth of economy and

productivity
e Replacement of manual labour New jobs Job Ios:ses .
e Upscaling of skills and competencies New markets Re-design of jobs

Tailor made for Legal and institutional
individuals and framework not fit for

companies purpose

Work life balance Lacking social
protection

* Now transformation is much more complex

* High speed of technological development,
* Ongoing globalisation
* Demographic challenges

* Future of Work important topic for all

* |LO, High Level Commission of Future of Work
G20/G7
OECD

National Governments Many on-knowns, risk or opportunity?
And many more
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Future of Work — Impact on Business
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Future of Business Federations

UNITE REPRESENT SUPPORT

* General Assembly e Advocacy e Information

* Governing Board * Lobbying * Advice

* Commissions * Social Dialogue * Training

*  Working groups * Helpdesk e :

e Events . And more If everyone is moving

forward together,
then success takes

< V4
CONNECT COMMUNICATE m care of itsel

e  Other networks e Technology *  Membership Henry Ford
* Joint actions e Agile dues
*  Multi stakeholder * Fast * PPP
engagement * Grants
* ProBono
* Activities
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Future of Work — Policy Responses

Adapt labour market regulation and institutions IOE BRIEF IOE BRIEF
Supporting new and diverse forms of work
Ensure agility of regulations

Public support for job transition and mobility
Social protection floors

Embrace diversity

Design modern migration regulations
Facilitate online platforms to match skills/jobs
Schools and universities curricula fit for purpose (—— DIVERSE
Focus on STEM "GROWTH FORMS OF
WORK,

Strong Employers Federations FOmSRTKF!IAT
O ®
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UNDERSTANDING THE
FUTURE OF WORK




In Conclusion

)
[ |

Work Collaboratively

Think Critically

Effective communication
Self and peer review
Information fluency

. Media fluency
1 I 2 Digital fluency

._ oo
Australians will need skills \" #@‘.

The Future of Work,

building together a
future that works!

such as programming, Embrace Culture Utilise Connectivity
SOH\'»"G re d ave | 0 p ment Context of information Imagine Interdisciplinary approach
. " - Exchange respect Incorporate design Encourage collaboration
an d 5 |(|| |5 to bui | CI CI 19 IiUI Collaboration Intergrate function Enable technology
Build community Interdisciplinary approach Information fluency
IECh nOIOgy‘ Real world preblems Encourage reflection
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Thank you

Contact us:

WWW.ioe-emp.org
ioe@ioe-emp.com

kromjong@ioe-emp.com y ﬁ[ﬁ]
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