Promotion of Sustainable Enterprises

Delhi, 12 September 2017, Letchimy Housset, Adviser (Asia)
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Role of EOs in Development and Job Creation

"  The private sector has a central role to play in
economic development and job creation

= |t has an enormous stake in the creation and
fostering of prosperous, stable societies

=  Representative EOs play a crucial role in private
sector development

=  Well-functioning EOs are the link between
enterprises and government in establishing a
business environment that benefits all sectors
and society
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Promotion of Sustainable Enterprises

OE

In 2005, the ILO GB decided that the topic of
“Promoting Sustainable Enterprises” be the
subject of a General Discussion at the 96t ILC

(2007)

This discussion offered Employers an opportunity
to direct the work of the ILO towards a more pro-
private sector development direction

This discussion highlighted the importance of
EOs as key actors in advocating for effective
reforms of the business environment at national
level
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2007 ILC Conclusions: Sustainable Enterprises
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Conditions for a conducive
envircnment for sustainable
enterprises

Peace and political stability

Good govemanos

Social dialogue

Fespect for unrversal human nghtis
Entreprencurial culture

Sound and stable macrosconomic policy
Trade and sustamable economic Integration
Enakling legal and regulatory environment
Rule of law amd secure property rnights

Fair competition

Acocess to financal services

Phy=ical mfrastructure

Information and commumications technology
Education, traimning and Ifelong l=armng
Soaal jushce and social mclusion

Adeguate social protection

Fesponsible stewardship of the environment

Role of govermnment in the
promotion of sustainable
enterprises

Fadlitating and participatng n socal dialogus
Lakour law enforcement throwgh efficient labowr
admimnistration, incduding lalksour iInspection
Encouragement of voluniary concept of
oorporate social responsibility

Fromobton of socally and emaronmentalby
responsible public procuremenit, lending and
inmvestrment

Fromoting sectors and value chains

Flexability and protecton to manage change
Tarmgeted programmes

Fesearch and innovation

Access to iInformaton and besness and
fimancial servces

FPolicy coordination and coherence
Intemational pohces

Froduction and consumption patterns
Supportimg skills development
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2007 ILC Conclusions: Sustainable Enterprises
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Enterprise-level principles for sustainable
enterprise

1. Social dialogue and good industrial relations

2. Human resource development
3. Conditions of work

5. Corporate social responsibility
6. Corporate governance
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Role of social partners in the promotion of
sustainable enterprises

1. Advocacy
2. Representation

4. Productivity, wages and shared benefits 3. Services

4. Implementation of policies and standards
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ACTEMP’s EESE

OE

Sustainable enterprises represent the integration
of the three components of sustainable
development — economic, social and
environmental — as interdependent and mutually
reinforcing pillars

An environment conducive to the creation and
growth, or the transformation of, enterprises on
a sustainable basis combines the quest for profit
with the need for development that respects
human dignity, environmental sustainability, and
decent work
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ACTEMP’s EESE

EESE: The Process

[aSSESS]

Social Partners assess
the enterprises”

economic, political, social
and enwvironmental
context and prioritiz-e
reformms.

[ ADvOocaAaTEe |

A report outlines the
main: legal, instibutional,

and regulatory Social Partners develop
constraints. informmed policy positions
[ S IROWY ] and structured adwvocacy

efforts.

Reforms reduce business They aim at influencing
costs and risks and Gowvermnment to address
increase competitive the priorities identified
Ppressures on manrkets. by the assessment

v .
Enterprises change their B fs

behawviowr: investrment

and imnmnnmnowvationmn increase,

the economy grows, jobs Gowermnment engages in
are created and powerty consultations wwith Social

- B> . Partmners to wweigh
different reformm
responses.

Measures that contribute
to a more conducive [ =< E FOIRAA ]
enabling enwironment for

sustainable enterprises
are adopted.
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ILO’s SCORE

=  SCORE supports practical training and in-factory
counselling that improves productivity and
working conditions in SMEs

"  The product demonstrates best international
practice in the manufacturing and service sectors

and helps SMEs to participate in global supply
chains
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IOE’s work with SMEs

=  |OE works with GRI to reach out to SMEs with
regards to sustainability reporting

=  |OE works together with the GRI to provide
training workshops on sustainability reporting
aimed at SMEs

=  Workshops conducted in Asia include Indonesia,

Bangladesh and Cambodia SMALL BUSINESS
BIG II""IF'H'I:'.T

aHE HHTASARIITT BT NG
FEoE FHSH T00 BTN

OE



IOE’s work with informality

¥ ""Il 1 a illm
=  |OE works with the ILO to combat informality T ”1' Pahﬁtmau“’m' :l]ﬂi]ﬂj' Wik,
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=  Employers endorsed Recommendation 204 in = [IWEFEIE 'FEI[I! “ II] I[Hﬂ"] JI
2015 and the strategy of Outcome 6 on umumm | :
formalization of the informal economy in 2017 FE|EEtI|]E lur urma
"  The key to formalizing the informal economy will “]l Hleyfay “]l-ma” [[ﬂam t| tlom
be to create incentives for those operating ' '“ i L i “,,I"'H
informally to see the value in becoming formal Urma | u”m W=
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Questions?




Thank you

Contact us:
WWW.ioe-emp.org

@o emp.com

housset@ioe-emp.com 5 £ D[fﬂ
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