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IOE at a Glance

>155
Members

>145 
Countries

5
Policy 

Working
Groups

3
Company
Networks

GIRN, GOSH 
& Partners

40+
MNE

Social & Labor Policy

Private, Voluntary & 
Independent

Promoting Business 
Interest

ILO, UN, G20/B20, 
UNGC and more  
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IOE Strategic Vision & Focus Areas

LABOR 
MIGRATION

SUSTAINABLE 
DEVELOPMENT 

GOALS

EDUCATION &  
SKILLS 

HUMAN RIGHTS 
& CSR

FUTURE OF WORK

INDUSTRIAL 
RELATIONS

INFORMAL TO 
FORMAL 

ECONOMY

SUPPLY CHAINS

DIVERSITY

SUSTAINABLE ENTERPRISES 



1. Advancing the employer and business 
agenda across a range of forums and the 
media

2. Strengthening the capacity of business 
and it’s employers’ organisations to 
support their own members

3. Equipping companies with information 
and networking resources to meet the 
social and labour obligations and 
challenges of operating globally 
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IOE Activities, Collaboration & Funding

s

Activities Collaboration Funding

Membership 
dues

PPP

Grants

Pro Bono

Activities

Pa
st

Fu
tu

re

Transition
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International Labour Organisation
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Business & Human Rights, Where Business Stands

 ILC Decent work in Global Supply 
Chains

 ILO MNE declaration review
 UK modern slavery act
 France Due Diligence Law
 UN Ecuador Treaty
 Corporate Human Rights 

Benchmark
 OHCHR Access To Remedy
 G20 Supply Chain initiative
 Sweden “The Global Deal”
 … and many more becoming 

more binding and x-influencing

LEADERS

FOLLOWERS

NO ACTION YET

 Human Rights & Labour Rights 
as core component of social 
licence to operate and integral 
part of business

 Positive business case
 Protect, Respect & Remedy

framework
 National Action Plans key
 Business taking a more active 

role in shaping society & future 
of work

 Multi Stakeholder approach 
needed



Thank youIOE Team – Power of the Network
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IOE 
MEMBERS

IOE 
PARTNERS

IOE 
NETWORK

+

+

+
AND INTERNS



Thank you

www.ioe-emp.org
ioe@ioe-emp.com

Contact us:

kromjong@ioe-emp.com
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