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Confederation of Norwegian Enterprise (NHO) Good Practice in Women’s 

Economic Empowerment 

 

For many years, NHO has been an active player at national level when it comes to 

gender equality and women's empowerment, - both in regard to legislative proposals as 

well as vis-à-vis our member companies.  

For over ten years, NHO has also conducted a programme called "Female Future", 

which has become well known over the world, and has gained very good results. This 

programme was also mentioned some years ago in an ILO gender equality publication. 

NHO Female Future is a leadership programme that aims to mobilise female talent into 

boards and management positions. The Confederation of Norwegian Enterprise 

launched the Female Future programme in 2003. 

The aim of this project is overall to attract more women into leading positions and into 

Boards of Directors of Companies in the private sector. The goals of the project are 

widely defined to  

 Make the private sector appear more attractive for women 

 Get more women into leading positions and into the decision making processes 

 To inspire and challenge managers to work long-term to set goals and strive to 

get more women into leading positions. They have to be the driving force in the 

process and the front figure for this type of change in the organisation. 

 Set focus on the work-life balance, identify the factors that hold women back from 

taking on more responsibility at work. 

NHO’s member companies are recruited into the programme. We believe that a firm 

foundation in the company’s management is the key to success. Once the companies 

have decided to join Female Future, the management will be asked to look for female 

talent in the organisation. Those selected join the Female Future programme for one 

year, and become part of the strong Female Future Network. 

The content of the Female Future training programme consists of the modules Personal 

Leadership training, Board Competence and Rhetoric. The training lasts for one year, 

and consists of eleven days.  

The results of the Female Future programme are very good: 

 More than 1’350 women have so far completed the programme, and 750 

companies have taken part 

 More than two-thirds of these women were either offered board positions or 

advanced professionally to a more senior executive position after completing the 

programme 
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Norwegian companies that have strong women’s economic empowerment programmes: 

Sweco – www.sweco.no 

Sweco has doubled the percentage of women in the company in 12 years. 

Hydro – www.hydro.no 

Hydro has a long standing reputation for bringing women to the top of the organisation. 

Opera Software - http://www.opera.com/no 

Opera Software offers extensive paternity leave to all fathers in the company, in Norway 

and abroad. 
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