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Structural changes In the
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Labour market change — two paradoxes
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Long term trend in high growth of well paid
Jjobs —with some polarisation

Employment growth by wage quintile in EU 1998 — 2016
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Net employment change in selected Member
States: mixed picture

Employment change (in thousands) by wage quintile in
Hungary and Sweden, 2011-2016
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Upgrading in fast-growing economies
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(New) forms of employment?
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Part time &
temporary
employment
as % of all
employment

Source: EU:LFS
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Regularity of working hours (%) — High
regularity still the norm
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Classification of self-employed workers
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New forms of employment
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Implications for the labour market:
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Percentage of Employees Teleworking or ICT
mobile working, EU28, 2015

40

35

30

25 A

20

15 1

10

) ) . \ .
S LS 8 &o\"{\&\gﬁ & FELSE %Q\“\@\"‘ & Q,bé“ @ Q,g\ © o.z,«\" s & &
& S T Ve W c v q~°(°o°‘ <z° R & ¢
) O \\;\' AN
@ -{@ N ,,gf‘
N ¢
W Regular home-based telework M High mobile T/ICTM M Occasional T/ICTM
= Source: EWCS 2015. m

& Furofound



Working outside the workplace gives more
working time autonomy...
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H They are set by the company / organisation with no possibility for changes
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... but might end up working in free time
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Concluding remarks?

Don’t intervene

ulate

Lr:]ri1r|]\i/r?]rjr<’:r1]I new realities
(law or

floors and '
- social
protection dialogue)

B Eurofound



Thank you for your
attention!



Job growth in wage quintiles by type of
contract in the EU, 2011-2016
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Working time setting for employees

B Choice between fixed working schedules determined by company/org

M Set by the company / organisation with no possibility for changes

B Working hours entirely determined by him/herself

1 Can adapt working hours within certain limits (e.g. flextime)

Source: EF: 6" European Working Conditions Survey (2015).



Main Effects of T/ICTM: ambiguity

« Longer, more “porous” working hours, including supplemental working hours, BUT
reduced commuting time, more working time autonomy for employees to organize
work schedules based on personal needs

 Better overall work-life balance, BUT more work-home and home-work interference
due to blurring of work-life boundaries

« Greater work intensity, BUT more working time autonomy appears to offset the
greater intensity except for “high mobile” T/ICTM workers

* More stress for some T/ICTM workers, especially ICT-mobile workers
« Lack of attention to ergonomics and the potential for isolation
« Overall positive effects on individual performance/productivity

« Partial (part-time) telework and occasional ICT-mobile work seem to produce
the most positive balance in relation to the effects of T/ICTM work

Source: Eurofound/ILO-study, Working anytime, anywhere (2017)
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