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IOE perspective on ILO Report - World Employment and Social Outlook Trends: 2016  

The ILO’s World Employment and Social Outlook Trends: 2016 expects recent labour 

market growth to slow in the coming years amid uncertain economic prospects. The report 

recalls previous years’ editions in terms of content and approach, and the outlook overall 

remains bleak – worse than in 2015.  

However, rather than look only at growth and unemployment with a focus on vulnerable 

employment, the report could have looked at growth forecasts and their impact on 

employment, especially new forms of working arrangements. Given the current debate on 

the future of work, a different approach would have been welcome and may have painted a 

different picture of the future of employment. 

While there is a need to acknowledge the less-than-rosy growth prospects, there is no need to 

be overly pessimistic. The global economy is expected to experience weaknesses, but 

forecasts from the IMF and the World Bank do promise slight improvements (3.4 per 

cent growth in 2016 and 3.6 per cent in 2017, according to the IMF). The latest Duke 

University’s Global Business Outlook expects employment growth to increase in the US, 

Canada and Mexico, as well as in Africa, Europe and Asia (with the exception of China and 

Japan). As global aggregates tend to mask divergences in economic and social performances 

across countries, it would be more appropriate to look at specific country performances. 

This report focuses on the unemployment rate and the number of unemployed to indicate slow 

employment growth. The problem with using unemployment rate as a measurement of 

joblessness is that, roughly speaking, it is calculated by dividing the size of the labour force 

by the number of existing jobs. This may not give an accurate picture of the change in the 

number of jobs created. For instance, the labour force may be reduced due to the unemployed 

effectively leaving the labour market. This results in a higher unemployment rate because 

these workers are no longer counted in the denominator. A more reliable indicator of net 

job creation is the employment rate, which is not affected by such fluctuations.  

As in previous editions, the report transitions from growth prospects to unemployment to 

vulnerability. However, according to the ILO, vulnerable employment includes not only 

unpaid family workers, but also own-account workers (self-employed). In the context of 

today’s economy, the growth of self-employment does not automatically reflect a 

growth in vulnerability. While workers in non-standard employment contracts do not always 

enjoy the same level of protection as those in standard employment contracts, it does not 

necessarily mean that they are less well-off or have deplorable working conditions. There is a 

need to revisit such terms so that readers are not misled. 

Finally, the report looks briefly at policies, recommending a focus on quantity and quality of 

jobs and tackling inequality1. While this is important and relevant, the approach proposed under 

the umbrella of the decent work and the sustainable development agenda, the focus for 

stimulating job creation: “Making decent work a central pillar of the policy strategy” seems 

                                                 
1 Please refer to the IOE Publication: Understanding Income Inequality (2015) 

http://www.ilo.org/global/research/global-reports/weso/2016/WCMS_443480/lang--en/index.htm
http://www.ioe-emp.org/fileadmin/ioe_documents/publications/Policy%20Areas/employment/EN/_2014-10-09__Understanding_Income_Inequality__web_and_print_.pdf
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inadequate as a response to the issue of job creation in today’s economy. The focus must also 

be on encouraging and facilitating the growth of enterprises and private investments, which 

are main drivers of any employment policy. In addition, due consideration should have been 

given to the increasing importance of new flexible work arrangements in providing 

income opportunities for young people. 

On the plus side, the report properly elaborates on the challenges of demographic changes 

and of skills mismatches and shortages. However, more courageous policy proposals are 

needed to better tailor education and skills trainings, address global inequalities and create an 

enabling environment for sustainable enterprises to foster job creation.  

 

For further information, please contact Thannaletchimy Thanagopal at thanagopal@ioe-

emp.org 
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