
 

 

 

  

Dear Reader 

 

On 26 June 2014 the UN Human Rights Council adopted the resolution proposed 

by Ecuador and South Africa on a treaty-making process on business and human 

rights. The IOE has been highly critical of such a process as it will not address real 

challenges of effective enforcement of human rights. In the contrary, it threatens 

to break the consensus on the approach to move forward and will distract from 

the real task ahead, which is the implementation of the UN Guiding Principles for 

Business and Human Rights. Moreover, the scope of the treaty only addresses 

companies of a transnational character, excluding domestic companies. Thus, as 

the former UN special rapporteur for business and human rights, Prof. John 

Ruggie, points out in a recent comment on the Ecuador vote, “…the language of 

the proposed treaty would have covered international brands purchasing 

garments from the factories housed in the collapsed Rana Plaza building, but not 

the local factory owners.” In fact, many NGOs which pushed for a treaty-making 

process are starting to realise the shortcomings of the Ecuador resolution.  

 

The IOE has made several statements, clearly communicating that employers are 

nevertheless firmly committed to continue their close collaboration with States, 

the UN Working Group on Business and Human Rights and all other stakeholders 

to strengthen the implementation of the UN Guiding Principles on the ground. The 

unanimous adoption of a resolution proposed by Norway and others by the UN 

Human Rights Council on 27 June 2014, which prolongs the mandate of the UN 

Working Group on Business and Human Rights for three more years, underlines 

that the UN Guiding Principles remain the authoritative global reference for 

business and human rights. 

 

The IOE will continue to work with members and the UN Working Group on the 

issue of National Action Plans, and will maintain its collaboration with the OHCHR 

to address legal gaps to judicial remedy. For example, IOE will be actively 

involved in an expert meeting organised by the OHCHR on this issue at the end of 

September and has also commenced on further in-depth research to 

complement the work done so far by both IOE and OHCHR. 

 

An upcoming key event is the International Conference on Business and Human 

Rights which the IOE is organising jointly with the Fédération des Entreprises 

Romandes Genève (FER-GE) on 19 November 2014 in Geneva. At this 

conference, we will discuss how far business has come in pursuit of the 

implementation of the UN Guiding Principles on Business and Human Rights and 

what still remains to be done three years after the endorsement of the UN 

Guiding Principles.  

 

The conference will be a great opportunity to obtain first-hand information from 

experts and business leaders, to exchange experience and learn from each-

others’ approaches, as well as network and develop strategies. I hope to see you 

all there. 

 

Yours sincerely, 

 

 

Brent H. Wilton 

IOE Secretary-General  
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Save the Date! International Conference on Business and Human 

Rights on 19 November 2014 
 

The International Organisation of Employers (IOE) is organising a joint international conference with the Fédération 

des Entreprises Romandes Genève (FER-GE) on business and human rights on 19 November 2014 in Geneva. 

 

The aim of the conference is to discuss successes as well as remaining challenges with regard to the implementation 

of the UN Guiding Principles on Business and Human Rights.  

 

The topics that will be covered by experts and business leaders include:  

 

- Status and trends of the integration of respect for human rights in business  

- What governments have delivered so far on their duty to protect  

- Challenges and success stories in integration of respect for human rights in business  

- Actions needed to improve access to remedy  

- The need for new tools, instruments and standards  

 

For further information, please contact IOE Senior Adviser, Matthias Thorns thorns@ioe-emp.org  

 
 
 

Launch of the Global Compact Food and Agriculture Business (FAB) Principles 
 
Mid-May, the UN Global Compact launched the Global Compact Food and Agriculture Business (FAB) Principles. 

The six principles are designed to complement existing initiatives that advance sustainability in food and agriculture, 

and serve as an umbrella over voluntary standards and technical compliance platforms. The six principles are: 

 

1. AIM FOR FOOD SECURITY, HEALTH AND NUTRITION – Businesses should support food and agriculture 

systems that optimise production and minimise wastage, to provide nutrition and promote health for every 

person on the planet.  

 

2. BE ENVIRONMENTALLY RESPONSIBLE – Businesses should support sustainable intensification of food systems 

to meet global needs by managing agriculture, livestock, fisheries and forestry responsibly. They should 

protect and enhance the environment and use natural resources efficiently and optimally.  

 

3. ENSURE ECONOMIC VIABILITY AND SHARE VALUE – Businesses should create, deliver and share value 

across the entire food and agriculture chain from farmers to consumers.  

 

4. RESPECT HUMAN RIGHTS, CREATE DECENT WORK AND HELP COMMUNITIES TO THRIVE – Businesses should 

respect the rights of farmers, workers and consumers. They should improve livelihoods, promote and 

provide equal opportunities, so communities are attractive to live, work and invest in. 

 

5. ENCOURAGE GOOD GOVERNANCE AND ACCOUNTABILITY – Businesses should behave legally and 

responsibly by respecting land and natural resource rights, avoiding corruption, being transparent about 

activities and recognising their impacts.  

 

6. PROMOTE ACCESS AND TRANSFER OF KNOWLEDGE, SKILLS AND TECHNOLOGY – Businesses should 

promote access to information, knowledge and skills for more sustainable food and agricultural systems. 

They should invest in developing capacities of smallholders and SMEs, as well as more effective practices 

and new technologies. 

 

Global Compact companies in the food and agriculture sector are invited to commit to the FAB Principles by 

reporting on progress against them through their annual Communication on Progress (COP). Thus, companies and 

other stakeholders are not required to sign on to the FAB Principles. For the IOE, the main aim is that these new 

principles remain a voluntary framework to support Global Compact companies in the food and agriculture sector 

in their sustainability efforts, and do not become an extra reporting requirement for Global compact companies.  

 

  

 

mailto:thorns@ioe-emp.org
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IOE CSR Employers’ Handbook out!  
 

Within the scope of the CSRforAll project, the IOE has drafted a CSR Handbook for Employers to promote CSR in 

Southeast Europe. The IOE has also produced resource material on relevant topics such as business and human 

rights, reporting, Global Compact, how to get started in CSR, etc. 

 

All material is accessible through the IOE website: go to www.ioe-emp.org > Policy Areas> CSR.  

 

 
 

OECD Global Forum on Responsible Business Conduct 
 

The creation of the OECD Working Party on Responsible Business Conduct and the launch of the Global Forum on 

Responsible Business Conduct in 2013 clearly demonstrate the OECD's increasing attention given to this area. 

Bringing together governments, business, trade unions and civil society, the Global Forum was launched with the 

goal of strengthening international dialogue on responsible business conduct and contributing to the effective 

implementation of the OECD Guidelines on Multinational Enterprises (MNE).  

 

Covering all major areas of business ethics, the OECD MNE Guidelines are undoubtedly a key pillar of the global CSR 

structure. They are the only multilaterally agreed corporate responsibility instrument that adhering countries have 

committed to promoting in a global context and that have a built-in grievance mechanism in the form of National 

Contact Points (NCPs). For business, it is essential that there is a shared understanding that the purpose of the NCP 

process is to work frankly on the basis of facts and in good faith towards a common solution to the advantage of all 

parties.  

 

On 26 and 27 June 2014, BIAC actively engaged in the second OECD Global Forum on Responsible Business 

Conduct, which gathered more than 700 participants. The Forum featured a number of prominent business 

speakers, including Muhtar Kent, Chairman and Chief Executive Officer of The Coca-Cola Company, in the opening 

panel; Winand Quaedvlieg, Chair of the BIAC Investment Committee, in the grievance mechanism session; and a 

range of BIAC experts in the sector-specific sessions concerning the proactive agenda projects of the OECD MNE 

Guidelines. 

 

Back-to-back with the Global Forum and at the initiative of France and the Netherlands, the OECD organised for the 

first time an informal Ministerial on Responsible Business Conduct, addressing issues including responsible supply 

chains in the textile and garment sector and responsible business conduct in the extractive sector, two areas where 

the OECD has dedicated work programmes in the context of the “proactive agenda” of the MNE Guidelines.  

 

BIAC supports OECD work on fostering an open investment environment and responsible business conduct, which 

go hand-in-hand. It is in this spirit that BIAC is actively involved in multiple awareness-raising activities regarding the 

MNE Guidelines and strongly supports OECD outreach efforts and cooperation with non-member countries. The 

Guidelines are the best reference instrument for a level playing field in global markets. With the shift of weight in the 

world economy, it is therefore more important than ever to expand the geographical coverage of the Guidelines. 

BIAC also continues to underline the importance of ensuring a shared understanding of the NCP process and of the 

“proactive agenda” and of avoiding an excessively broad interpretation of the Guidelines to ensure continued 

broad-based support among the business community. 

 

Hanni Rosenbaum. 

BIAC Senior Policy Manager 

 

The IOE will cooperate very closely with BIAC on responsible business conduct. IOE and BIAC will, for instance, jointly 

coordinate the business representation and input to the ILO-OECD High-Level Roundtable on responsible supply 

chains in the textile and garment sector on 29/30 September in Paris. More information on this event can be found 

by clicking on the following link:  

http://www.oecd.org/daf/inv/mne/2014-ilo-oecd-roundtable-textile-supply-chains.htm. 

 
 

Save-the-Date: African Regional Forum on Business and Human 

Rights on 16-18 September 2014 in Addis Ababa 
 

The United Nations Working Group on Business and Human Rights is convening the African Regional Forum on 

Business and Human Rights, due to be held from 16 to 18 September 2014 in Addis Ababa, Ethiopia.  

 

The Forum provides a multi-stakeholder regional platform for dialogue on the implementation of the Guiding 

Principles on Business and Human Rights. The event is the second regional forum convened by the UN Working 

Group. Participants will include representatives from global, regional and domestic businesses, industry associations, 

governments, international and regional bodies, trade unions, civil society, national human rights institutions and 

http://www.ioe-emp.org/
http://mneguidelines.oecd.org/globalforumonresponsiblebusinessconduct/
http://mneguidelines.oecd.org/globalforumonresponsiblebusinessconduct/
http://www.oecd.org/daf/inv/mne/Ministerial-Communique-RBC-June-2014.pdf
mailto:rosenbaum@biac.org
http://www.oecd.org/daf/inv/mne/2014-ilo-oecd-roundtable-textile-supply-chains.htm
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other stakeholders. Employers will be represented inter alia by Jacqueline Mugo, Marc Atibu, El Mahfoud Megateli, 

Weru Macharia and Philomène Yamèogo.  

 

The main goals of the Forum are to promote multi-stakeholder dialogue and cooperation on business and human 

rights and on the implementation of the Guiding Principles, provide capacity-building opportunities for practitioners 

and civil society, identify material issues and challenges on business and human rights in the region, identify 

emerging innovative practices designed to manage corporate impacts, and reinforce synergies between global 

efforts and initiatives at the regional and local levels. 

 

For inquiries, please contact regionalforumbhr@ohchr.org with copy to wg-business@ohchr.org. Further details about 

the event and the programme will be announced on the website below: 

http://www.ohchr.org/EN/Issues/Business/Pages/AfricaRegionalForum.aspx. 

 

The IOE is actively engaged in the organisation of the forum and will draft an input paper for the forum together with 

BUSINESSAFRICA. 

 
 

The work of the Council of Europe on business and human rights 
 

The Council of Europe is an intergovernmental organisation based in Strasbourg with 47 member states, 28 of which 

are also members of the European Union. It promotes human rights, democracy and the rule of law through, inter 

alia, international conventions such as the European Convention on Human Rights, the European Social Charter, the 

Convention on Cybercrime, or the Convention to Combat Trafficking in Human Beings. The Council of Europe also 

monitors member states' progress in these areas and makes recommendations through independent monitoring 

bodies, the most well-known being the European Court of Human Rights. 

 

The Council of Europe’s Committee of Ministers, in which the governments of all 47 member states are represented, 

has adopted in April 2014 a declaration on the United Nations Guiding Principles on business and human rights. In 

this declaration, it recognised that business enterprises have a responsibility to respect human rights and that their 

conduct may have an adverse impact on them. The Committee of Ministers further stressed that the effective 

implementation, both by states and business enterprises, of the United Nations Guiding Principles is essential to 

ensure respect for human rights in the business context.  

 

To that effect, it has also established a drafting group charged with the task of producing a non-binding instrument 

addressing gaps in the implementation of the Guiding Principles at the European level. That group, which is 

composed of twelve national experts, has already met twice and is expected to finish its work by the end of 2015. 

The International Organisation of Employers is one of the observers to the work of the group which provides the 

experts with valuable expertise in producing the non-binding instrument. 

 

Matthias Kloth, Human Rights Law and Policy Division, Council of Europe 

 
 

Consultation on EU CSR-Strategy 
 

The European Commission is currently running a public consultation to review the EU 2011 - 2014 CSR Strategy. 2014 

will be a year of stocktaking to assess what has been achieved and what is the future for EU policy on CSR. Of 

course this will depend on the direction given by the new European Commission. This is therefore an important 

moment for business to provide its views on the role of the EU in the area of CSR. Following on from the consultation, 

the European Commission will organise a plenary meeting of the EU Multistakeholder Forum on CSR on 3-4 February 

2015 to carry on the discussions.  

  

Unfortunately, the consultation does not allow for an adequately in-depth and qualitative assessment of the CSR 

Strategy nor for a real reflection on the future role of the EU in this field. Therefore, BUSINESSEUROPE is drafting a more 

comprehensive position paper.  

 

There are a number of issues which will be key for the business community: 

 

 How to move away from a compliance-driven regulatory approach to one which is more positive towards 

business 

 How to link CSR with business performance  

 How to promote the positive role of business in society 

 How to take account of developments at the international level 

 How to ensure coherence across the European Commission 

 

BUSINESSEUROPE will be actively involved in the forthcoming consultations with the aim of ensuring that the EU 

agenda on CSR is positive for the business community. 

 

Rebekah Smith, Senior Adviser, BUSINESSEUROPE 

mailto:regionalforumbhr@ohchr.org
mailto:wg-business@ohchr.org
http://www.ohchr.org/EN/Issues/Business/Pages/AfricaRegionalForum.aspx
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Discussions in France on new law on human rights due diligence 
 

Many countries, especially in Europe, have launched National Action Plans for the implementation of the UN 

Guiding Principles or they are in the process of doing so. France too intends to draft an NAP. Moreover, there are 

discussions in France on a new law on human rights due diligence. The push for this new piece of legislation comes 

from several members of parliament who want to find ways to avoid another “Rana Plaza tragedy” and make sure 

that multinational companies take their responsibilities seriously with respect to due diligence in their supply chain. 

The law is not drafted yet, so detailed provisions are not known. But the understanding is that companies would 

have the obligation to take all necessary measures to prevent any adverse effects on human rights. A company 

would be liable unless it could prove that it has been unable to prevent the damage despite its due diligence. 

Moreover, companies would be liable for the activities of their subsidiaries and subcontractors.  

 

There are three main challenges with regard to the law: 

 

On the legal ground:  the law sets a presumption of liability and reverses the burden of proof. In practice, it is going 

to be very difficult to prove that all necessary measures have been taken to prevent damage. Moreover, the draft 

law is not compliant with the principle of legal autonomy of companies (and even subsidiaries). This constitutes 

interference in companies’ business!  

 

On the competitiveness ground: it would be a French law, not a European one. It denies the need for French 

companies to remain competitive since no other country would have the same regulation. It is of particular 

importance for SMEs. 

 

On the practical ground: there is an overestimation of the capacity of companies to control what their 

subcontractors do and how they behave. It depends on the size of the companies, the sector and the local business 

and regulatory environments. 

 

French companies are very committed to respecting human rights and to implement the UN Guiding Principles on 

business and human rights. They take into consideration the OECD MNE declaration, as well as the eight ILO 

fundamental conventions. But the approach taken by the draft law, based on sanction and not on 

support/assistance, is not the best one to ensure the effective implementation of these principles on responsible 

business conduct. Finally, it is not consistent with the decision of the French government to vote “no” to the Ecuador 

initiative on a treaty making process on business and human in the Human Rights Council in September 2014. MEDEF 

will closely follow the next steps. 

 

Garance Pineau, Directeur adjoint – Direction des Relations Sociales. Mouvement des entreprises de France - MEDEF 

 
 

Experiences with Employers’ CSR Label in Morocco 
 

In June 2006, the General Confederation of Moroccan Enterprises (CGEM), a non-profit organisation representing 

the private sector in Morocco, integrated Corporate Social Responsibility (CSR) in its strategic directions. CGEM also 

created a CSR Committee dedicated to this topic. This Committee is primarily responsible for defining the 

Confederation’s strategy and policy in the field and for promoting CSR among its members.  

 

The CGEM’s charter of social responsibility, which constitutes the values of member companies of the 

Confederation, was adopted by its decision-making bodies in December 2006. The project was previously subject to 

a wide consultation with different CGEM stakeholders.  

 

The CGEM CSR Charter strictly complies with the principles and objectives aimed towards companies by public 

international standards, basic conventions and recommendations from international institutions such as the United 

Nations Global Compact, the Declaration of the Organization Economic cooperation and Development (OECD), 

the conventions of the International Labour Organisation, and major environmental treaties. The Charter is 

subdivided into nine areas of engagement which define each specific and measurable strategic and managerial 

objective. The nine axes are:  

 

1. Respecting human rights  

2. Continuously improve work and employment conditions, as well as industrial relations 

3. Protecting the environment  

4. Preventing corruption  

5. Following the rules of fair competition  

6. Enhancing transparency of corporate governance  

7. Respecting the interests of customers and consumers  

8. Promoting social responsibility of suppliers and subcontractors  

9. Developing community involvement.  

 

In order to make this charter live, and to avoid obtaining just a moral commitment from companies, CGEM 

established the CGEM CSR Label at the end of 2007. Companies can obtain the label on the basis of the CST 

Charter. The CGEM Label for Social Corporate Responsibility is a solemn acknowledgment of compliance by 

Moroccan companies to observe, protect and promote universal principles of social responsibility and sustainable 

development in their economic activities, social relationships and more generally, in their contribution to value 
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creation. This is a distinction made by CGEM to encourage companies to implement a CSR approach and to 

recognise their commitment. 

 

At the CSR Committee’s initiative, CGEM created the Corporate Club CSR Label in January 2011. This Club aims to 

provide a space for meetings, exchanges and networking for companies who have been awarded the Label. The 

objective is to enable members to discuss national and international trends on the subject, share their CSR practices, 

and capitalise on the experiences of other companies in the Club. Club members are ambassadors for CSR and the 

CSR label, and also volunteer to raise awareness and support companies in the implementation of corporate social 

responsibility 

 

The CSR label is awarded by the CGEM President on the basis of an assessment report and the conclusions of a 

findings Committee. The award Committee is composed of independent experts, who are recognised as qualified 

due to their experience or their contribution to the objectives of social responsibility and business development in 

Morocco. 

 

There are about 67 companies who have been given the CGEM CSR label. These companies are of different sizes 

and are from various sectors. They represent national companies and transnational corporations, through 

subsidiaries of multinationals operating in Morocco. 

 

The CGEM CSR label meets the need for a multi-stakeholder device because auditors for the evaluation of 

candidate companies and members of the Award Committee are both independent. The CSR label is awarded for 

a period of three years with a follow-up assessment at 18 months to measure progress. The device label is now 

recognised nationally and internationally and is a reference due to its rigor. CGEM is increasingly sought by other 

employers' organisations, especially in Africa, who wish to move forward on the issue of CSR, and to gain from 

CGEM’s experience.  

 

The key point for CGEM is that companies are becoming more aware that CSR is actually a risk management tool, a 

positive differentiating factor and a lever for growth and overall performance. The objective is for CSR to become 

more integrated into corporate strategy as a pillar of development, with particular attention paid to the level of its 

governing bodies and not limited only to financial matters. 

 

Rajae TAZI SIDQUI 

Chargée de Mission RSE & Labels 

 
 

CSR in the Republic of South Africa 
 

Corporate Social Responsibility or Corporate Social Investment ("CSI") in the Republic of South Africa (RSA) has an 

interesting background as with all aspects of our socio-political and economic past. For those who might not have 

followed the political evolution of the RSA prior to 1994, it is a country that not only had racism and discrimination 

based on colour which is a challenge that has existed and continue to exist in some parts of the civilized world, but 

was distinct by having legislated racism and discrimination. 

 

It had structured racism that impacted the development of policies that were intended to marginalise and oppress 

certain sectors of society, with White people (roughly 10% of the population) having an elevated position on society, 

followed by so-called Coloured people, people of Indian origin (collectively, roughly 20% of the population) then 

finally, Black people (roughly 70% of the population). Movement within the country, expression and economic 

opportunity (or lack thereof) was determined via the oppressive legislative framework of the time. The proliferation of 

laws designed to oppress and deprive resulted in the advancement of one race and the impoverishment of other 

races. The human rights abuses spanned all spheres of operation, especially business. The social environment within 

the country post-apartheid was permeated by gross inequalities in all aspects of life, in terms of education, 

infrastructure, economic power as well as access to basic services. 

 

When the new dispensation came along, as part of addressing the imbalances of the past and attempting to 

"correct the socio-economic misalignment", there was talk of Black Economic Empowerment (BEE) and the first 

strategy document was produced by the department of trade and industry in 1999. While all the talk was taking 

place, as early as 1993, on the dawning of the democratic South Africa, the Institute of Directors asked retired judge 

of the Supreme Court, Mervyn E. King to chair a Committee on corporate governance. He viewed this as an 

opportunity to educate the newly democratic South African public of the workings of the free economy. The King 

Report was to be the first of its kind in South Africa. 

 

Unlike most corporate governance codes such as Sarbanes-Oxley, the code is non-legislative, and is based on 

principles and practices. It also espouses an “apply or explain” approach, unique to the Netherlands until the King 

Report and now also found in the 2010 Combined Code from the United Kingdom. 

 

The philosophy of the code consists of the three key elements of leadership, sustainability and good corporate 

citizenship. It views good governance as essentially being effective, ethical leadership. King believes that leaders 

should direct the company to achieve sustainable economic, social and environmental performance. It views 

sustainability as the primary moral and economic imperative of this century; the code's view on corporate citizenship 

flows from a company's standing as a juristic person under the South African constitution and should operate in a 

sustainable manner. 
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The King Report published in 1994, led to the King Report II and III in 2002 and 2009 respectively. It is critical to note 

that these do not form part of the law in any way, but simply complement the Company's Act as state-of-the-art 

guidelines regarding good corporate governance and adoption is very popular and recommended in business. The 

evolution of the Company's Act has included aspects of the stipulations, specifically the Company's Act of 2008. The 

Codes have led to a culture of a triple bottom line in the country, and was adopted by the Johannesburg Stock 

Exchange(JSE) as part of reporting for all Main Board companies. 

 

The King I Report was applicable to all companies listed on the Main Board of the Johannesburg Stock Exchange, 

large public entities as defined by the Public Entities Act of South Africa; banks, financial and insurance companies 

as defined by the Financial Services Acts of South Africa; and large unlisted companies. It defined "large" as 

companies with shareholder equity over R50 million, but encouraged all companies to adopt the code. The King II 

Report extended to State Departments, provincial and national and the King III Report applies to all entities, public 

and private, as well as non-profit. 

 

In 2003, BEE legislation was finally passed and took a balanced scorecard approach in attempting to address all the 

socio-economic imbalances of the past for the majority of South Africans. Companies are expected to address 

matters relating to ownership as well as management by Black people. The BEE legislation also addresses 

procurement of black-owned companies, SMEs, enterprise development, skills development and Corporate Social 

Investment or Responsibility. Not all CSR efforts in South Africa result from voluntary or indirect business decisions, or as 

a way of following the King Code guidelines. Some of them are the product of corporate compliance with the BEE 

legislation. The BEE Act forces South African-based companies to consider all stakeholders when performing their 

internal and external operations in an effort to eradicate social and economic inequalities inherited from the 

Apartheid days and to help previously discriminated groups to actively participate in the country’s economy. 

Companies that refrain from complying with the BEE scorecard receive negative ratings, therefore complicating 

their ability to operate in the country.   

 

Corporations should not only see BEE as a way of ensuring black participation (ownership, management and 

development) in the national economy, but also as a mechanism to empower rural and local 

individuals/communities and to support protected groups as part of their social responsibility programmes and 

business-related activities. In the end, BEE is not exclusively intended to address racial imbalances; it also aims to 

strengthen the socio-economic spectrum of the country over the basis of equality and fairness. 

 

Although large multinational corporations, in general, are those that are more dynamic in the area of CSR, more 

and more companies from a variety of sectors and of different sizes are starting to show interest in socially-

responsible policies not only because of growing global trends and external pressures, but also because it can result 

in efficiency gains.  

 

It is the balance between the above that ensures CSR is part of our business culture in South Africa. 

 

Mthunzi Mdwaba, IOE Regional Vice-President for Africa 

 
 

Launch of E-learning guide to the ILO MNE Declaration 
 

How can countries harness the potential of FDI to advance national priorities? How can companies create more 

and better jobs through their business operations? How can governments and companies collaborate more 

effectively on labour and employment issues? In a world characterised by a rapid increase of Foreign Direct 

Investment (FDI) and globalised systems of production, these are questions that governments, employers’ and 

workers’ organisations and enterprises are increasingly facing. 

 

The Tripartite Declaration of Principles concerning Multinational Enterprises and Social Policy (MNE Declaration) 

provides recommendations to governments, enterprises, and employers’ and workers’ organisations on how to 

maximise – each with different roles and responsibilities – the positive contribution of multinational enterprises to 

socio-economic development and decent work, more specifically in the areas of employment, training, conditions 

of work and life, and industrial relations. The ILO has now launched a self-guided E-learning module that provides an 

introduction to the ILO MNE Declaration, using real cases that highlight how the recommendations can be put into 

practice and address a range of labour and employment issues in different contexts. 

 

It also describes how the MNE Declaration relates to other international instruments which can also guide business 

behaviour, such as the OECD Guidelines for Multinational Enterprises, the UN Global Compact, the UN Business and 

Human Rights Framework and Guiding Principles, and ISO 26000. 

 

The module is designed for government officials, and staff in employers’ organisations and workers’ organisations 

who deal with issues related to investment, MNEs and decent work. It also targets managers in multinational 

enterprises (MNEs), responsible for human resources, corporate social responsibility (CSR), community development 

programmes, public affairs, procurement, and labour relations. Those interested in MNEs, CSR, the role of the private 

sector in development and FDI more broadly, may also find this module useful in their work. 

 

The e-learning tool can be downloaded by clicking on the following link: 

http://ecampus.itcilo.org/course/view.php?id=21&sesskey=kOAkNkbhdV  

 

Githa Roelans, Head, Multinational Enterprises and Enterprise Engagement Unit, International Labour Organization 

(ILO) 
 

http://www.ilo.org/empent/Publications/WCMS_094386/lang--en/index.htm
http://ecampus.itcilo.org/course/view.php?id=21&sesskey=kOAkNkbhdV
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Upcoming Meetings 
 

 

African Regional Forum on Business and Human Rights   16-18 September 2014 Addis Ababa 

 

ILO-OECD High-Level Roundtable on responsible supply chains  

in the textile and garment sector     29/30 September 2014 Paris 

 

IOE Policy Working Group on Business and Human Rights  13 November 2014 Geneva 

 

IOE-FER International Conference on Business and Human Rights  19 November 2014 Geneva 

 

Third Annual United Nations Forum on Business and Human Rights 1-3 December 2014 Geneva 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Editor’s Remarks 

IOE members are invited to propose articles on CSR developments in their 

countries, to share information on conferences and publications within the global 

business community, as well as to use the newsletter to exchange worldwide 
experience and best practice. Please contact Matthias Thorns (thorns@ioe-emp.org) 

with your submissions. 
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